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Community partherships: Parthership for sustainability
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Christian Alliahce Cheng Wing Gee College

,,-"}3&_‘\ Our school was established in 1984, the third to be affiliated with the Kowloon Tong
<\ Church of the Chinese Christian and Missionary Alliance. We are a full-time aided
“" \ co-educational secondary grammar school.

\

Based on Christian ethos, the unified team of devoted, collaborative staff members

of the school advocates pwhole=personpandpbalancedpeducationy in the areas of

spirituality, ethics, intellect, physique, social skills and aesthetics. It is hoped that our
?Jjwh“""' students can develop self-confidence, self-discipline and self-learning spirit in a
supportive and encouraging environment.

and WY .
Our major concerns:
» to strengthen the role of the school as a ‘learning community’;

« to foster students’ growth and development; and

* to strengthen the communication network among all school stakeholders




Building effective CRE partherships

tO Support the trahsition from sChool to work

asoloaw Part l: CRE Planning and Design

Part 2: Building CRE Partnerships

Part 3: Maximizing CRE Learning




Part 2:
CRE Planhhing ahd Design

and wo Tapping into opportuhities in 9 Chahging world ...







Community
Resources:

Alumni,
PTA

Partnership:

Business,
industry,
tertiary
education

Field
Experience in
Workplace

Funding,
Sponsorship
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Aims: Motivate students to do better at schoolwork through
m 1. an early development of career planning;
2. a deeper understanding of the connection between academics and careers

1 —

Major Concern 1: Enrich students’ career-related learning
experiences through business/ community partnership.
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Provide
students with
learning
opportunity
on Ethical
Leadership,
enrich
students’
career-related
learning
experiences
and
promote
lifelong
employability
through

partnership
with business
community.

Inputs

Planning
Process

Leadership
Teamwork

Financial
Support

Business
Partnership

Community
Partnership

Volunteers

LEARNING

Developing
self and career
awareness

Making

real world connection

Giving

relevance to schoolwork

Gaining

experience in leadership

Practicing life skills

* Problem solving
« Critical thinking

* Time management;
» Communication

» Teamwork

Shaping good y\;brking
values and attitudes

* Perseverance

* Respect to others

* Responsibility
. Commi:t?inent

[ ACTION

More
initiative

More
able to learn

across curriculum

More
developed

transferrable skills

More

realistic and
informed views
about career
planning

More

willing to: improve
and take
responsibility

for their own
learning

OUTOMES

) IMPACT

Productive
work habits

Constructive
work values
and attitudes

Personal
confidence

Decision
making skills

Commiément

to lifelong
learning

IMPACT



Visits @
OLE Days
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Young Power
‘Programme
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Part 2:
Building CRE Partherships

and W Building capacity through collaborative synergy...




I Career-related Exposure I

b

ElectriCigy

—~—

Job Shadowing Programime

Self Awareness & Development

business people (2.9 taks/ traming from  projects on different
local private fims, business mentors, firms and workplaces
inerviewing people/ pareas a ‘reporters)

Dream Runner Workshop
——

Disc Profile Workshop

Career-related Learning in the Classrooms

Through KLA teachin, ; :
o I g Through Class teacher’s ~ Through durect experenc * _
(e.g. career of scienfist 1n _ e Disc Profile Wonkshop
. A period or MCE/ Life-skalls class work, homeworl
00l-based Science Education

_ sessions
curriculum)

Source: Senior Secondary Curriculum Guide - The Future is Now : from Vision to Realisation



Building the Briq

Business and E

Core

Beyond Classroom

Point of Entry
Inside Classroom

ource: Junior Achievement Hong Kong -http://iwww.jahk.org/about/index.asp



Making Good Use of Alumni BA Information Systems

In Careers Education Chinese and Chinese Education

_ Geography and Resources Management

Medicine and Surgery

Students

Sustainable

development of
Biology

carcers cducation

Linguistic Al i

Source: Senior Secondary Curriculum Guide - The Future is Now : from Vision to Realisation



Connecting Subject Knowledge

and Other Learning Experiences

Source: Senior Secondary Curriculum Guide - The Future is Now : from Vision to Realisation
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Part 3:
Maximizing CRE Learhing

MakKing learhing ¢ thinhKing ‘Visible’ ¢ ‘applicable’ ...




Facilitating Deep Learning

through Debriefing ‘{Sft}"

Now what Regulation of one’s
attitude and behaviour

Real Work
Experience

ork Attachment or Placement)

Evaluation of the So what

Career-related Learning in . .
Iearnlng experience

mediated real-life experience

unning real businesses guided by teach

experienced experts (e.g. tuck shops, stalls, radi

statton) or taking up short-term real-life task (e.g.
museum curators)

Career-related Learning heyond the Classroom

What

Awareness of one’s
learning experience

Student Experience

ugh meeting authentic experts and Through visits and LWL
business people (e.g. talks/ fraiing from  projects on different
local private firms, business mentors, firms and workplaces
interviewing people/ parents as ‘reporters’)

.y

Career-related Learning in the Classrooms

Through KLA teaching

G Through Class teacher’s Through direct experience of
(e.g. career of scienist in

period or MCE/ Life-skills class work, homework

58551005

school-based Science Education

iy [ETR

curriculum)




Amplifying Learning Impact
plTying ing P [OLE Celebration]

Assembly [>]

B3 o

Morning Assembly] *

through Reflection

[

] (Work Attachment or Placement

Sharing [B]

Real Work

Experience

58

School
[Bulletin =

Career-related Learning in

mediated real-life experience

Running real businesses guided by teach

experienced experts (e.g. tuck shops, stalls, radi

station) or taking up short-term real-life task (e.g.
museum curators)

Career-related Learning beyond the Classroom

ugh meeting authentic experts and Through visits and LWL
business people (e.g. talks/ training from  projects on different
local private firms, business mentors, firms and workplaces
inferviewing people/ parents as ‘reporters’)

Career-related Learning in the Classrooms

Through KLA teaching

AT Through Class teacher’s Through direct experience of
(e.g. career of scientist in . )
period or MCE/ Life-skulls class work, homework

school-based Science Education ‘
sessions

Student Reach cumentun) Student Reach




Reflection
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25" pagyemiber, 009 was & remarkable diy. § was 5o mgresed whin we arrioed Mame: Ho Ka Wai, Carey Class: 6A Ho: 19 \
Cathay City, wibare | Tound rysel? standing In such 2 bright and plessant epvronmaent
Ax vy First-thmes visit to Cathay City, iy ayes haos raally baen cpened ard i suns

tha kob Shadowing was definltely a precious reference and experience for me io plan

far rmy futiare,

It was absolutely fortunate to have this valuable opportunity to
participate in the job shadowing program. At first, | thought it would be
troublesome to wear a suit. But finally, | only have to dress up tidily and
neatly. | really appreciated it.

Being a flight assistant has always been my destination, so | highly
treasured this chance te get to know more about the internal operation of
this company, the Cathy Pacific. | was grateful for being allowed to look
round the Cathy Pacific City including different departments and those places
that are not permitted to visit if you are not a staff member of the company.
| was so excited by seeing the pilots like | am going to fly with them. | also
found that the training of the flight assistant was, in fact, very interesting.

More importantly, this program gave fresh impetus to students towards
their future career. | learnt a lot from my mentors. Her own experience
showed me how crucial it is to learn things by heart. Since you step into the
society, you will certainly approach many different types of people, and
communication skills which | should be able to learn at the University was
especially essential at the management department. What's more, she let me
know that the importance of English and Mandarin has increased progressively,
s0 it's better for me to work harder on these subjects.

All in all, not only does this program broaden my horizons, but it also
tells me lots of information about the real community. | was thankful for
being given a chance to take part.

By menbos, b s Lui, i the manager of the marketing department.
Throuwgh shadowing him, | understocd his job nature and how he prooesses his sarks
and distses. | was especially impressed by his clear desk as | found o great difference
when comparing with minel  During the job shadseing, iy mentes and | also talked
abaut the planning for my @rcer. He shared his own experkence which | foend

really rew and Interesting Lo .

Thi fab Shadowing day also revealed b me how thimgs In & company ane
organized. 1 found sverything running sestemoat ically and smacthly  The vl b
Cathiay City has given me @ rough picture of the business sector. | really appreciate
the dowe amd harmanious relatianihips between the sall mamban of Cathey Pacific

This axperiancs of the Job Shadowing Day was so wnlforgettable. Fm sura the
benetits from the things Fwe learnt that day will be kong-lesting and advantageous to
ey Wfe. o't Foeget that great Job Shadowing Day, and certalndy, the Tantastic and
fren buffet in the restawant of Cathay Cieyl

By Chunh manh Ting @ Humanhe

Qver the past six months, our JA Compahy, AHumane, represents our spirit and many unforgettable memories and experience that I would like to share with you.

ring the Company Programme, the key learning is how important people is t0 @ Company. A Compahy Cahhot be operated by just investing Capital alone. Qutstanding management and employees with excellent
business sense ahd Careful plahning must coexist. Passion Is another critical eletment, without passion, compahy staff will lack of motivation and quality of products or services will be impacted.

realized that teamwork is even more important than individual skill. Anb excellent team Can help management to make right decisions that directly impacting company perfortmance. Each team member Cah also
ort each other both onh physical and mental heeds. I remember that every time when someone felt frustrated, wanted to give up their work or eveh want to quit, others in the company will be there to support.
‘These show that people is the fundamental of any successful company..

der tO success In my future career, this program taught me that I must be an active member in the company willing to take up ahy challenge. Initiative is an import element to be successful in my future Career.
eration with other members and respeCt to their Valuable opinions are two other key take away frof the Company Programme. Atthough my future Career will face many different Challenges with but the above
learning and other experience through the Company Program Cah help me to overcome those Challenges.

NJAC 2008, ] can contribute by sharing my JA experience with other delegates from different countries. Besides, I promise that ] will actively partiCipate in all discussion and team activities which can help
to know more about the changing business world in different cultural perspective, develop leadership, business and inter-personal skills which are the key essences for both my future educational and Career
development.. After coming back to Hong Kong, I am willing to share my CANJAC experience in different occasions to students and public.

3 Asia’s world City, Hong Konhg has a strong workforce with specCialized skKills and knowledge that Can attraCt others. Again, people is the key asset hot only to ahy Company but also Hong Kong. To uphold Hong
s position, I will sharing my experience about the skills learh from the programme to help and inspire other youth as well as the hext generation, just like me being inspired by forter JA Company Programme anhd
JAC participants. In addition, I will keep enhance myself through lifelong learning so that I can show the beautiful mind and abilities of Hong Kong people and help to promote the advant

The Cotpany Programme enlightened me, not only oh business skills, but also oh interpersonal skills which Is an invaluable experience that lay the
foundatioh of my future success. I would like to share this meaningful programme to others,
espeCially being one of the delegate for CANJAC 2008.
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When CWGC meets /A

What is JA?

Junor Achievement (JA) Hong Kong is a non-profit organization dedicated to inspiring and
preparing young pecple to succeed in the global ecanomy. In the parinership with the
business and education communities, J& ecourages young people fo understand the world
of work and your role in the global econamy,
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Building Life-long Learning Capacities

Real Work

Experience

ork Aftachment or Placement)

A

~

Bring students experiences
nhot only for future Career,
but alsO for future learning.

Career-related Learning in
mediated real-life experience "“
unning real businesses guided by teach
experienced experts (e.g. tuck shops, stalls, radi

statton) or taking up short-term real-life task (e.g.

museum curators)

ugh meeting authentic experts and
business people (e.g. talks/ fraiing from  projects on different
local private firms, business mentors,

Career-related Learning heyond the Classroom

interviewing people/ parents as ‘reporters’)

Through visits and LWL

firms and workplaces

Through KLA teaching
(e.g. career of scienfist in
school-based Science Education

curriculum)

Career-related Learning in the Classrooms

Through Class teacher’s
period or MCE/ Life-skills

58551005

Through direct expenence of

class work, homework

EVALUATION
SYNTHESIS
ANALYSIS
APPLICATION
COMPREHENSION

KNOWLEDGE

Meta-cognition ~
a pre-condition for lifelong learning
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TO teach is to touch
the future.
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