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Integrated Applications in Schools

Form Objectives
S1 Knowing about Occupation
S2
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Working & Myself Use of simple
assessments
ice and the Future
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Business partnership ) )
i ... .. .. bndaryStudies / Preparing for

taster

S5

Preparing SLP

Use of more sophisticated
assessments + visits to

S6

. institutions + portfolio
Planning the Future -

Mock interview
workshops




Individual advising

. . In relation to

Career & life planning as education and
a component of holistic SEUGELGRalE

development
Preparation of transition

Adapted from — exploring various

The Guide, options; application
pp.27 procedures; SLP

Understanding of one’s interest,
aptitude, value and life goals with
the help of career assessments

Exploration of various occupation opportunities through
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rl Activity 1 ! The journey to my dreams (

-~ =
In your life journey, have you ever had any dream occupations? Do you remember the
reasons behind? Were you deeply influenced by someone you respected? Was it for personal
interest or a result of an unforgettable visit? For example, the famous Chinese astronaut, Mr,
Yang Li Wei, came to Hong Kong and you have dreaml of being an astronaut since then,
with the thirst of exploring the universe. But two years later, you aspired to be a basketball
player because you love this game.

Having changes in your mind is normal in the pursuit of your dream. (Of course, there
are some who adhere to what they have aspired to since childhood without changing their
minds.) Now try to record the WHEN's, WHAT's and WHY 's in the following diagram, i.e.
your life time line. (You may add more boxes where necessary.) What does it tell you?
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Activity 2: Work Values'

- 3
The table below shows a total of 25 work values. - the right boxes to show how important
they are to you with a BLACK PEN.
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RM501
Lady shoes /
Trading &
Art Industry

RM702

Electronics
Engineering /
University Education
&

Electronics

RM502
Corporate Consulting
&

Corporate Training
Consultant

RM703
Public Relations /
Hotel

RM503
Town Planning /
Government &
Construction Project
Management

RM704
PR, Marketing &
Tertiary Education
&

Human Resources,
Training & Career
Development
Coaching

RM504
Certified Public
Accounting &
Connie Leung — Trust
& Estate Planning

RM401
Child Care

&

RM701
Private Practice &
Medical Doctor,
Specialist in
Emergency Medicine

RM402
Human Resources

&

Solicitor
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Dreamcrafter

A localized designed board game by two secondary teachers with 9
students of HKDI making graphic design.
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Occupational Card Sort
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Mission of Career Guidance:
Guide students to make

on
further studies, occupations
and career

Career guidance, (esp. in NAS era) is no longer,
and need not be, solely taken up by the Careers
Team. | | |

Class teachers, subject teachers, and even parents,
can have a role to play.

www.hkacmgm.org



http://www.hkacmgm.org/

