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Introduction
Booklet 1: Ongoing Renewal of the School Curriculum

Booklet 2: Learning Goals, School Curriculum Framework and Planning
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Booklet 7: Life-wide Learning and Experiential Learning

Booklet 3: Effective Learning and Teaching: Developing Lifelong and Self-directed Learners
Booklet 4: Assessment Literacy and School Assessment Policy
Booklet 5: Embracing Learner Diversity

Booklet 6: Four Key Tasks: Towards Major Renewed Emphases
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Learning Pyramid
Methods of training and retention rates

Lecture
Reading

5%

Audiovisual
Demonstration
Discussion

&ractir.e doing
Teach others

i Source: National Training Laboratories, Bethel, ME i
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(Experiential Learning, David Kolb, 1984)
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New Pedagogies for

.
Deep Learning
AGLOBAL PARTNERSHIP

DEEP LEARNING

Engage the World Change the World

Deap Learning has claimed the attention of educators and
policymakers around the world. This beok not only defineswhat deep
learning is, but takes up the question of how to mobilize complex,

Engage the WOFId to cha o ‘whole-system change and transform learning forall students.
il the world: prepare yours 2. D:zu Lsarmngw‘:ag\fobat\ narmers:wudmatwu»ksto«rarsf:rmbm;m\e
of teachers to that of activators who design experiences that buil
go e and others to Shape thefutup ‘global competencies using real-Ife prablem solving,and supparts
. 3 schools, istricts, and systems toshift practice ard measurz earringin
through deep learning. o e e e

tools and processes to engage students, ecucators, and families in new
partnerships and drive dezp lzaming.

MICHAEL FULLAN
JOANNE QUINN
OANNEMCEACHEN (5% 5=

Getyour copy now! Download aFree Chapter & Click todownload

Fundamental aims of deep learning

Going beyond surface learning or rote learning, where a student may
memorize a procedure or formula, but does not actually understand the
underlying principle

Helping students build conceptual understanding of how knowledge has
been constructed within a particular discipline or topic

Promoting students’ thinking about and applying their learning in
meaningful ways

Helping students build generalizations and mental models of the world
that allow them to make sense of new information and connect it to prior
knowledge




Deep Learning Tasks

Practice Leamning Process
Deep Learning : Create New Knowledge
. Use New Knowledge
B Key Future Skils
Proactive Disposttions

Students experience
deeper learning
opportunities

Educators use deeper
learning approaches

Students gain deeper
learning competencies

* Engage in rigorous content

* Reason, communicate and
collaborate
with peers

. | Solve comglex Eroblems]
+ Personalized

*Challenging and inquiry-based

* Make real-world connections

Actve and appled| ¢ Reflect on own learning
 Student-owned | :
* Receive frequent and meaningful

+ Goal-focused Y
*Informed by assessment




Pedagogies to promote deep learning

Multiple and varied instructional strategies and tasks
Making full use of digital tools

Students’ intrinsic motivation

Engaging students in challenging tasks

Supportive guidance

Encouraging questioning and self-explanation
Using formative assessment

Teaching with examples and cases
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7.3.6 Key Issues related to LWL

Prime Importance of Reflection in Experiential Learning

> Reflection is not necessarily in written form. With adequate prompts from
teachers and peers, students of different abilities could be encouraged to
demonstrate their learning outcomes through thinking aloud, talking with
peers, PowerPoint presentations, drawing, designing, a short play with a
targeted audience or producing a promotional video collectively.

o Apart from teachers’ quality feedback, schools can promote peer
assessment or self-assessment in LWL. The expected learning outcomes
should be explained with concrete evidence of learning so that students
are able to understand the assessment criteria better. This also
strengthens students’ role as self-directed learners and facilitates further
learning.




* Schools should establish a safe and trustful school culture to
provide an environment conducive to reflection. Students
could be put in groups to engage in dialogues to reflect on their
learning experiences, exchange ideas and understand other’s
thoughts. Teachers should be considerate, understand
students’ learning difficulties and adopt diverse strategies to
facilitate deep thinking and nurture reflective habits of mind
during and after LWL.
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Extract evidence of success from experience
Articulate deep thinking

Transform activity experience to learning experience
Relate to emotions

Avoid being restrained to a single template
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Use of repetitive exercises may easily lead to repetitive
responses.

Arthur L. Costa and BenaKallick, Dec 2008, Ch. 12 Learning Through Reflection
Learning and Leading with Habits of Mind

(Source: HKUST, Student-LED Workshop for Students 2016/17)
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