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Life-wide Learning and
Other Learning Experiences
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3-year Total Lesson Time

MR ok Before the Review: 2,700 Hours (457 Days x 6 Hours) |
= After the Review: 2,400 Hours (+/- 200 Hours)

3-year OLE Time

. Suggested: 10 —15% of the Total Lesson Time .

From 2,400 Hours x 10% = 240 Hours

mESR
Physical Developmert

D)

10% £ 15%

To 2,400 Hours x 15% = 360 Hours

OLE Time for every year
s g ! '-—- = AT From 240 Hours / 3 = 80 Hours
L A | BRREDUE /3 =80 Hours
I\______,I I\______,I To 360 Hours / 3 = 120 Hours

e i Example: Regular Review on OLE Time Arrangement
IRF I 22 HRB T

A school regularly reviewed its existing strengths and policies to provide a good
. interface between junior and senior curricula, and developed a favourable school culture

and environment for fostering students” whole-person development and self-directed e
learning capabilities.

*15% BL E

To maintain the balance between students’ academic and personal development, the five

(i areas of OLE were all d within and outside timetabled lessons flexibly.
Physica) Developmen OLE activities such as “One Life, One Sport, One Art, One Service” Scheme for

° 13_150/0 G=) every student, two Extra-Curricular Activities periods every week, Life
. Education Lessons, talks and workshops on Career-related Experiences and

0 career planning session during class teacher periods were arranged. The average
*10% OLE fime allocation was around 120 hous per year, which aligned with the ncw

recommendation of 10% to15% of the total curriculum time.

i :

1 s |
l___,'Al___,

To review the effectiveness of OLE time arrangement, the school held both formal
and infc 1 ing: gularly to whether the time was allocated
appropriately for the provision of sufficient and quality learning opportunities to enrich
student learning experiences.

Guiding Principles of LWL/OLE .

Flexible Planning

Figure 7.3 Guiding Principles of Life-wide Learning ‘ l

Start with an existing practice and Engage students actively in planning and * School-based Arrangements
organise new programmes in organsing LWL/OLE, internalise and make

accordance with the resources meaning of what they experiences ]
available \
. * Professional Judgement
Physical
Development
¢ Learning Objectives and

)

Being e
Student Use a range of
Focused

strategies to enhance
the quality of
experiences and
integrated approach to
designing programme

Align and reflect on
the experiences with i
learning targets, Fﬂxﬁ?ﬁ
Provide quality and v
timely feedback

Expected Outcomes

Take LWL/OLE as an
integral part of whole-
school curriculum
planning, including
appropriate
implementation
strategies, establish
partnership and
continuous
assessment

practices Implement a diverse

L range of activities to . .
Building Providing cater for students ° Quahty Reflection
Coherence Equal
Opportunities
Learning

different needs,
Together

including SEN and
NCS students

* Whole-school Approach

Act as facilitators or learners alongside the students to develop
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Some Key Issues

° Whole-school Curriculum Planning

Depth and effectiveness of activities 2. THEBEERE , =T F RN
. ° Reflection in experiential learning

At REE

° Harnessing Community Resources
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Curriculum Development

3. AREIR

Resources Life-wide Learning (LWL)

Other Learning Experiences (OLE)

New Academic Structure (NAS)

Curriculum Development
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Life-wide Learning (LWL)
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Other Learning Experiences (OLE)

fr4 Introduction

BRI ZEHR BT
Time Arrangement Examples

%0k} 8 Activity Data Bank

| B THIT School Examples

“Student as Learnlng Experlence Designers” (“Student-LED”)
FEaaTE

“Students as Learning Experience Designers” Network
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Induction Programme (Part II)

23 Oct 2017 (Tuesday)
9:00 am, RmW301

Certificate of Completion

OLE Learning Circle
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