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Christian Alliance Cheng Wing Gee College

Our school was established in 1984, the third to be affiliated with the Kowloon Tong 
Church of the Chinese Christian and Missionary Alliance. We are a full-time aided 
co-educational secondary grammar school.

We learn, we care and we serve.

Based on Christian ethos, the unified team of devoted, collaborative staff members 
of the school advocates whole-person and balanced education in the areas of 
spirituality, ethics, intellect, physique, social skills and aesthetics. It is hoped that our 
students can develop self-confidence, self-discipline and self-learning spirit in a 
supportive and encouraging environment. 

Our major concerns:
• to strengthen the role of the school as a ‘learning community’;
• to foster students’ growth and development; and 
• to strengthen the communication network among all school stakeholders 



Part 2: Building CRE Partnerships

Part 1: CRE Planning and Design

Part 3: Maximizing CRE Learning

Building effective CRE partnerships 

to support the transition from school to work



Part 1:

CRE Planning and Design
Tapping into opportunities in a changing world …



Short-term/ medium-term/ long-term goals

Career-specific/ Overall school goals

Quality and Equality

Impact strategy

Synergy mapping

Mix of approaches

Planning and Review

Efficiency: Output

Effectiveness: Outcomes

School context

Current provision

Needs Assessment

APASO

Stakeholder survey 

Data from SSE/ESR

SWOT analysis 

Start with small achievable steps
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Three year later
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http://apaso.edb.gov.hk/chi/default.htm



CWGC School APASO Data 2006/07



Major Concern 3: Provide students 
with learning opportunity on Ethical 

Leadership in the new century Major Concern 2: Equip students with essential 
job skills prior to entry into the professional world.

Major Concern 1: Enrich students’ career-related learning 
experiences through business/ community partnership.

Form 7

Form 5

Form 4

Form 3

Form 2

Form 1

Form 6

Values

Skills

Experience

Implementation 
begins– 07/08

Implementation 
begins – 08/09

Implementation 
begins – 09/10

Leadership

Seminar

Role 
Modeling

New Leader Programme
Fairness @ Trading  

New Leader Programme
Integrity @ Working

New Leader Programme
Responsibility @ Self & Others 

New Leader Programme

Reliability @ Others  

New Leader Programme *

Respect @ Self  

New Leader 
Programme

Citizenship @ 
Leading  

Company 

Programme

Entrepreneurship

Young Power Programme

Social Responsibility

Job Shadowing Programme

Understanding the world of work

“Career Kaleidoscope” Lessons (LE)
Overview of Career Options + Pathways

Aims: Motivate students to do better at schoolwork through
1. an early development of career planning;

2. a deeper understanding of the connection between academics and careers
Planning

Goal for Youth Workshop

Goal Setting + Action Planning

Mock CE Results Release Workshop

Self Management + Career-plan Review 

“My Choice” Programme
Decision Making + Career Planning

Aptitude Test

Understanding Self –

interest, ability, personality,

strength and constraints

DISC Profile 
Workshop

Understanding
self and others

Alumni Interview 
Workshop

Resume Writing  & 
Interviewing Skills + 
Interpersonal Skills

Dream Runner Workshop

Reflective Review
Goal Setting + 

Action Planning 

Talk 
on 

IVE/ SBI/ 
HKID/ 

HD/ AD 
Courses

+
Career 
Expo

Job Site / VTC 

Visits

Observation

+

Career Talk

Aptitude Test

Understanding Self –

interest, ability, personality,

strength and constraints

Major Concern 3: Provide students 
with learning opportunity on Ethical 

Leadership in the new century Major Concern 2: Equip students with essential 
job skills prior to entry into the professional world.

Major Concern 1: Enrich students’ career-related learning 
experiences through business/ community partnership.
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Form 5

Form 4

Form 3

Form 2
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Form 6

DISC Profile 
Workshop

Understanding
self and others

New Leader Programme
Responsibility @ Self & Others 

New Leader Programme

Reliability @ Others  

New Leader Programme

Respect @ Self  

Mock CE Results Release Workshop

Self Management + Career-plan Review 

Company 

Programme

Entrepreneurship

Job Shadowing Programme

Understanding the world of work

Implementation 
begins– 07/08

Leadership
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Modeling
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Implementation 
begins – 08/09

Aims: Motivate students to do better at schoolwork through
1. an early development of career planning;

2. a deeper understanding of the connection between academics and careers
Planning

Implementation 
begins – 09/10
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+
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Job Shadowing Programme Form 6 [5-20]

Company Programme & Trade Fair Form 6 [25]

Job-site/ VTC Visit Form 1-3 [60-90]

Career-related Exposure

Young Power Programme [I] Form 4-5 [100]

More 
initiative

More 
able to learn 
across curriculum 

More 
developed 
transferrable skills

More 
realistic and 
informed views 
about career 
planning

More 
willing to improve 
and take 
responsibility 
for their own 
learning

Productive 
work habits

Constructive 
work values 
and attitudes

Personal 
confidence

Decision 
making skills

Commitment 
to lifelong 
learning

Planning 
Process

Leadership

Teamwork

Financial 
Support

Business 
Partnership

Community
Partnership

Volunteers

Provide 
students with 

learning 
opportunity 
on Ethical 

Leadership, 
enrich 

students’
career-related 

learning 
experiences 

and 
promote 
lifelong 

employability 
through 

partnership 
with business 
community.

Developing 
self and career 
awareness

Making
real world connection

Giving 
relevance to schoolwork 

Gaining 
experience in leadership

Practicing life skills
• Problem solving
• Critical thinking
• Time management
• Communication
• Teamwork

Shaping good working 
values and attitudes
• Perseverance
• Respect to others
• Responsibility
• Commitment

LEARNING                          ACTION                  IMPACT

My Choice Programme Form 3 [200]

Disc Profile Workshop Form 6 [60]

Dream Runner Workshop Form 7 [60]

Aptitude Test Form 1-2 [400]

Mock CE Result Release Workshop Form 5 [200]

Alumni Interview Workshop Form 7 [60]

Self Awareness and Development

Goal for Youth Workshop Form 4 [100]

New Leaders Programme Form 1-7 [300]

Life Education – Work Ethics

Celebrity @ Learning & Society Form 4-7 [520]



Visits @

OLE Days



Student Company 
Programme



Young Power 
Programme



Young Power 
Programme

http://committee.cwgc.edu.hk/cgc/HL_Album/080820_JA_webpage/index.html



Part 2:

Building CRE Partnerships
Building capacity through collaborative synergy…



Job Shadowing Programme
Company Programme & Trade Fair

Job-site/ VTC Visit

Young Power Programme [I]

My Choice Programme

Disc Profile Workshop

Dream Runner Workshop

Aptitude Test

Alumni Interview Workshop

Celebrity @ Learning & Society

Goal for Youth Workshop

New Leaders Programme

Mock CE Result Release Workshop

JA AlumniNGO

Partnerships

Job Shadowing Programme

Company Programme & Trade Fair

Job-site/ VTC Visit

Young Power Programme [I]

My Choice Programme

Disc Profile Workshop

Dream Runner Workshop

Aptitude Test

Mock CE Result Release Workshop

Alumni Interview Workshop

Goal for Youth Workshop

New Leaders Programme

Celebrity @ Learning & Society

Career-related Exposure

Life Education – Work Ethics

Self Awareness & Development

Output

Source: Senior Secondary Curriculum Guide - The Future is Now : from Vision to Realisation



Source: Junior Achievement Hong Kong -http://www.jahk.org/about/index.asp

Building the Bridge between 

Business and Educations

Point of Entry

Inside Classroom

Core 

Beyond Classroom

Legacy
Real Work 
Experience



Source: Senior Secondary Curriculum Guide - The Future is Now : from Vision to Realisation

Making Good Use of Alumni

In Careers Education

Social Work

Sociology 

Chinese and Chinese Education 

Journalism and Communication 

BBA

Linguistic

Geography and Resources Management 

Translation
China Studies

Health Sector 

Optometry 

BSC Statistics

Food and Nutritional Science Environment and sustainable development 

Biology

Actuarial Science

Nursing 

Design

Medicine and Surgery  

BA Information Systems 

Electronic Engineering



Source: Senior Secondary Curriculum Guide - The Future is Now : from Vision to Realisation

Connecting Subject Knowledge 

and Other Learning Experiences



Science

Molecular Gastronomy 

Man-made Eggs

Skills

Knowledge

Attitudes

Values

Arts 

Molecular Cuisine 

CRE

Visit to DEMON Chef 

Exposure



Part 3:

Maximizing CRE Learning

Making learning & thinking ‘visible’ & ‘applicable’ …



Awareness of one’s 
learning experience

Evaluation of the 
learning experience

Regulation of one’s 
attitude and behaviour
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Facilitating Deep Learning 

through Debriefing

So what

What

Now what

Timely 
Debriefing

Briefing



Student Reach

Amplifying Learning Impact 

through Reflection

Student Reach

Webpage 
Design School 

Bulletin

Article 
Sharing

Morning Assembly 
Sharing

OLE Celebration 
Assembly

Peer 
Mentoring



By Chun man Ting @ Humane
Over the past six months, our JA Company, Humane, represents our spirit and many unforgettable memories and experience that I would like to share with you. 

During the Company Programme, the key learning is how important people is to a  company. A company cannot be operated by just investing capital alone. Outstanding management and employees with excellent 
business sense and careful planning must coexist. Passion is another critical element, without passion, company staff will lack of motivation and quality of products or services will be impacted. 

I also realized that teamwork is even more important than individual skill. An excellent team can help management to make right decisions that directly impacting company performance. Each team member can also 
support each other both on physical and mental needs. I remember that every time when someone felt frustrated, wanted to give up their work or even want to quit, others in the company will be there to support.

These show that people is the fundamental of any successful company..

In order to success in my future career, this program taught me that I must be an active member in the company willing to take up any challenge. Initiative is an import element to be successful in my future career. 
Cooperation with other members and respect to their valuable opinions are two other key take away from the Company Programme. Although my future career will face many different challenges with but the above 

learning and other experience through the Company Program can help me to overcome those challenges. 

In CANJAC 2008, I can contribute by sharing my JA experience with other delegates from different countries. Besides, I promise that I will actively participate in all discussion and team activities which can help 
me to know more about the changing business world in different cultural perspective, develop leadership, business and inter-personal skills which are the key essences for both my future educational and career 

development.. After coming back to Hong Kong, I am willing to share my CANJAC experience in different occasions to students and public.

Being Asia’s world city, Hong Kong has a strong workforce with specialized skills and knowledge that can attract others. Again, people is the key asset not only to any company but also Hong Kong. To uphold Hong 
Kong’s position, I will sharing my experience about the skills learn from the programme to help and inspire other youth as well as the next generation, just like me being inspired by former JA Company Programme and 

CANJAC participants. In addition, I will keep enhance myself through lifelong learning so that I can show the beautiful mind and abilities of Hong Kong people and help to promote the advantages of Hong Kong.

The Company Programme enlightened me, not only on business skills, but also on interpersonal skills which is an invaluable experience that lay the 
foundation of my future success. I would like to share this meaningful programme to others, 

especially being one of the delegate for CANJAC 2008.



Learning Reflection

~ School Bulletin



Learning Reflection

~ Webpage Design



Learning Reflection

~ OLE Celebration 
Assembly



Learning Reflection

~ Peer Mentoring



Bring students experiences 
not only for future career, 

but also for future learning.

Building Life-long Learning Capacities

Meta-cognition ~
a pre-condition for lifelong learning



To teach is to touch 

the future.



Thank you.


