————— How do you perceive your leadership role? To what extent, the concept of "Learning is to
promote others' learning™ helps you to exercise your leadership role?
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————— Under the five leadership core components, namely Model the way, Inspire a shared vision,
Challenge the process, Enable others to act, Encourage the heart, what is your experience and what
is your reflection?
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----- In what ways does the reflection have an impact on you? Why?
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2. The principal and teachers (as a group) write up a reflection for the project as evidence of
professional development. It would be great if the reflection illustrate the learning in student level,
teacher level and school level.
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